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Atwood Primary School

Limpsfield Road, Sanderstead, South Croydon CR2 9EE

Telephone: 020 8657 7374     Fax: 020 8657 3785
email: school@atwood.croydon.sch.uk     website: www.atwood.eu
Acting Head Teacher: Mr R Veale, BEd (Hons)

19 January 2012
Dear Applicant

Application for position of head teacher

On behalf of the governors of Atwood Primary School, thank you very much for taking an interest in the post of head teacher of our school.  The purpose of this letter is to give you some brief information about the school and the type of head teacher we are looking for.

I would really encourage you to contact us for an informal conversation before you decide if this could be the right move to take your career forward.  I can be contacted during office hours on 020 7439 2266 (both during term time and school holidays).

Atwood is a school where the pupils have, for many years, achieved strong academic results and the governors and staff are proud of this.  

We recognise, of course, that a well-rounded education is not just about academic results.  As a governing body, we are committed to every single child being given the opportunity to achieve their full potential both in the classroom and in the various extra-curricular activities that we offer.  These activities include music, drama, sports, and various clubs as part of our extended schools provision.  You will find staff at Atwood who are very loyal to the school and who give up a lot of their time to support these activities.

We are always looking to make improvements, and particular areas for development where we think our new head teacher could make a difference include:

· improving sports provision;
· extending our links with the local community, including maximising the use of our facilities; and

· embedding outdoor learning opportunities within the creative curriculum.

The governing body is very receptive to new ideas and keen to discuss these with the senior leadership team.  We have two main committees of the governing body, one being the Standards & Pupils Committee and the other being the Resources Committee.  We also set up working parties to deal with various issues as and when necessary.  The governing body is focussed on the school’s strategic objectives, making well-informed and effective decisions in a modern business-like manner, and keeping bureaucracy to an absolute minimum.  The emphasis is using our skills to add value to the school, and to support the head teacher and the staff to achieve the best outcome for the school’s children.

We are committed to staff development and we encourage our staff to enhance their skills and experience.  This includes embarking on a number of initiatives to allow our staff to share their experiences with other local schools.  We have a talented and robust senior leadership team supporting the head teacher, and co-ordinators for different parts of the school curriculum (with individual governors having responsibility to liaise with those subject co-ordinators).

The school is located within a residential area in Sanderstead in South Croydon.  If you are not familiar with this area of Croydon, then please do take time to research the area.  Sanderstead is perfectly balanced between the ease of access to both central London and the beautiful Surrey countryside.  Sanderstead station (about 1½ miles away from the school) provides frequent trains to both Victoria and London Bridge, with journey times of just over 20 minutes.  Central Croydon is 3½ miles away, with all the usual amenities of a large town including a large shopping centre.  The boundary of greater London is about a mile in the other direction, with junction 6 of the M25 motorway about 6 miles away.

We are actively seeking an individual with the charisma, vision and leadership skills to develop the school further.  This may be your first head teacher appointment or you may already be an experienced head – we are open-minded and the salary is negotiable for the right candidate.  A key requirement will be to work with the governing body and the senior leadership team to develop a vision for the future and to ensure delivery of that vision over the coming years.  As a governing body, we are willing to challenge the norm and to consider carefully all ideas for the school’s future development.  This may include changing our status to an academy, and we would welcome your views on whether this would be the right move for the school.

The successful candidate for this position will be chosen by a small sub-committee of the governing body.  As well as completing an application form and supportive statement, you will be asked to demonstrate your suitability to the post by making a short presentation to the appointment committee, attending a formal interview, holding an assembly, performing an in tray exercise, and conducting a joint lesson observation.  There will also be the opportunity to meet informally with other governors and the senior leadership team.  We expect the interview process to require you to spend 1½ to 2 days at the school.

We look forward to welcoming you to the school in the near future.
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Yours faithfully

Chris Green

Chairman of Governing Body
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